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No.l6129l20l8-M-l
Government of lndia

Ministry of Culture
Shastri Bhawan, New Delhi

Dated: b September,202l.

Vacanc)' Circular

Subject: Filling up the one post of Joint Director General (JDG), Group-'A' (Gazetted), Ministerial in
Level-13 of Pay Matrix[Pre-revised PB-4, Rs. 37400-67000, Grade Pay of Rs. 8700/-] by
Composite Method : Deputation (including short term contract) or promotion in the National
Museum, New Delhi under the Ministry of Culture , Govt. of lndia.

Applications are invited from eligible officers for appointment to one post of Joint Director
General (JDG), Group-'A' (Gazetted), Ministerial in Level-13 of Pay Matrix [Pre-revised-PB-4, Rs.
37400-67000, Grade Pay of Rs. 8700/-l in National Museum, New Delhi a Sub-Ordinate Office under
Ministry of Culture.

2. Job Description:
The National Museum, the premier museum of India with a rich, exquisite collection, under the

Ministry of Culture is seeking qualified candidates for one post of Joint Director General (JDG). The
incumbent will be overall in-charge of management of a wing of the Museum and will be responsible for
collection and stores management, proper/scientific display of artifacts, information, signages, floor plans
& visitor facilities. He/She will also be responsible fbr activities pertaining to image building, publicity
and cultural events, visiting & travelling exhibitions, expansion & acquisition of collections, professional
development of museum personnel, implementation of plan schemes & special projects, conservation and
restoration, interactions with academics/archaeol ogists and aftists.

3. Elieibilitv
Officers under the Central Government or the State Government or Union Territories or Public

Sector Undertakings or Professor or Associate Profbssor or equivalent of Universities or recognized
Research Institutions or Statutory or Autonomous Organrzatrons:
(a) (i) holding analogous posts on regular basis in tlre parent cadre or department;

Or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in posts

in Level-12 of Pay Matrix[Pre-revised-Pay Band-3 of Rs. 15600-39100/- with Grade Pay of Rs.

76001-l or equivalent in the parent cadre or deparlment; and

(b) possessing the educational qLralifications and experience as under:
(i) Master's degree from a Urriversity recognized by UGC or Association of Indian Universities in

Museology or History of Art or History or Sanskrit or Pali or Prakrit or Persian or Arabic or
Archaeology or Anthropology or Fine Arls or Chemistry; and

(ii) Twelve years' of experience at a level of Curator and above in a Museum of National or
International repute along with evidence of published research work.

Desirable:
Post graduate diploma in Management or MBA fiom a recognized University.

Note-l. The departmental Director (Collection and Administration) in Level-12 of Pay Matrix(Pre-
revised-Pay Band-3, Rs. 15600-39100 plus Crade Pay of Rs. 7600) with five years regular service

in the grade shall also be considered alogwith outsiders and in case he or she is selected for
appointment to the post of same shall be deemed to have been filled by promotion.



Note-2 : Period of deputation(ISTC) including period of deputation (ISTC) in another ex-cadre posr held
immediately preceding this appointment in the same or some other organization or department of
the Central Covernment shall ordinarily not exceed 5 years.

Note-3: The maximum age limit for appointment by deputation (ISTC) shall not be exceeding 56 years
as on the closing date ofreceipt ofapplication.

Note 4: For the purpose of appointment on deputation basis, the service rendered on regular basis by an
officer prior to 01.01.2006 the date from which the revised pay structure baseJ on the 6'h bpc
recommendations has been extended, shall be deemed to be the service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the pay
Commission except where there has been merger of more than one pre-revised scale of pay intt
one Grade with a common Grade Pay or Pay Scale, and where this benefit will extend oniy for
the post(s) for which that Grade or Pay Scale is the normal replacement Grade withoui any
upgradation.

4- The applications in duplicate in the enclosed prescribed proforma and complete up to date ACR
dossiers of the officer (last 5 years) who can be spared in the event of their selection along with (i)
vigilance clearance, (ii) integrity certif-tcate, (iii) cadre clearance, and (iv) major / minor penaltyitatement
for the last 10 years should reach the undersigned through proper channel within a period of 60 days from
the date of publication of advertisement in the Employment News. Applications received after the due
date or otherwise incomplete will not be considered and stand rejected.

Under Secretary to the Govt. of India
Tel. No. 23380136

Room No. 210-D Wing,shastri Bhawan
Dr. Rajendra Prasad Road

New Delhi - 1101l5

Encl: as above

I



ANNEXURE

GENERAL IN NATIONAL MUSEUM, NEW DBLHI.

l.Name and Address
(in Block Letters)
2.Date of Bifth (in Christian era)
3.i) Date of errtry ir.rto service
ii ) Date of retirement under
Clentral/State Coverrunent Rules
4. E,ducational QLral i tr cati ons
5. Whether Educational and other qualificatiorrs
recluired for the post are satisflecl. (If any
qualification has been treated as equivalent to
the one prescribed in the Rules, state the
authority for the same)

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy
circular

Qualifications/ experience possessed by the
officer

Eligibility:-
Offlcers under the Central Covemment or

the State Government or Union Territories or
Public Sector Undertakings or Professor or
Associate Professor or equivalent of Universities or
recognized Research Institutions or Statutoly or
Autonomous Organ izati orrs:
(a) (i) holding analogous posts on regular basis
in the parent cadre or deparlment;

Or
(ii) with tlve years' service in the grade

rendered after appointment thereto on regular basis
in posts in Level-12 of Pay Matrix[Pre-revised-Pay
Band-3 of Rs. 15600-39100/- with Grade Pay of
Rs. 7600/-] or equivaler-rt in the parent cadre or
deparlment; and
(b) possessing the educational qualifications
ancl experience as uncler:

Ilssen tial

Essential
(i)Master's degree from a University recognized by
UCC or Association of lndian Universities in

Museology or History of Art or History or Sanskrit
or Pali or Prakrit or Persian or Arabic or'

Archaeology or Anthropology or Fine Arts or
Chemistry

Essential
i) Qualification

Experience
Twelve years' of experience at a level of Curator
and above in a Museum of National or lnternational
repute along with evidence of published research
work.

ii) Experience

Desirable:
Posl graduate diploma in Management or MBA
tionr a recognized University.

Desirable

5.1 Note: This colurnrr needs to be amplitled to
irrdicate Essential and Desirable Qualifications as

nrentioned in the RRs bv the Administrative



Ministry/Department/Office at the time of issue
of Circular and issue of Advertisement in the
Employment News.
5.2 In the case of Degree and Post Graduate
Qudifications Elective I main subjects and
subsidiary subjects may be indicated by the
candidate.
6. Please state clearly whether in the light of entries
made by you above, you meet the requisite
Essential Qualitications and work experience of the
post.

6.1 Note: Borrowing Departments are to provide
their specific comments/ viervs confirming the
relevant Essential Qualification/ Work
experience possessed by the Candidate (as
indicated in the Bio-data) with reference to the
post applied.

ture. if the below is insufficient.
Otfrce/lnstitution Post held on

regular basis
From To *Pay Band and Crade

PaylPay Scale of the
post held on regular
bas is

Nature of Duties (in
detail)
Highlighting
experience
required for the post
applied fbr

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by

x Important : Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefbre, should not be mentioned. Only Pay Band and Grade PaylPay scale of the post held on regular
basis to be mentioned. Details of ACP/MACP with present Pay Bind and Grade pay where such benefits
have been drawn by the Candidate, may be indicated as below;

Offlce/lrrstitution Pay, Pay Band, and Grade Pay
drawn under ACP / MACP
Scheme

S.Nature of present employment i.e. eahoc co
Temporary or Quasi-Permanent or permanent

9.ln case the present employment is held on
deputation/contract basis, please state
a) The date of
initial appointment

b) Period of appointment
orr deputation/contract

c) Name of the parent
oflice/organization to
which the applicant
belongs

d) Name of the post and
Pay of the post held in
substanti ve
capacity in the parent
organisation

9.1 Note: ln case of offlcers already on deputation, the applications of such
officers should be fbrwarded by the parent cadrel Departmerrt along with
Cadre Clearance, Vigilance Clearance and Integrity certihcate.
9.2 Note: Infbrmation under Column 9(c) & (d) above must be given in all
cases where a person is holding a post on deputatiorr outsicle the cadre/
grganization but st intainilg a lien in his parent cadrelor.ganisation
10. If anv post held on Deputation in the pasr by tlre
applicant, date of return fiom the last deputation



and other details.
I l.Additional details about present
employment:
Please state whether working under
(indicate the name of your employer
against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organizatron
d) Government Underlaking
e) Universities
f) Others
12. Please state whether you are working in the
same Department and are in the feeder grade or
fbeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give
the date from which the revision took place and
also indicate the pre-revised scale
l4.Total emoluments per month now drawn

Basis Pay in the PB Grade Pay Total Emoluments

15

scales, the latest salary slip issued by the Organisatiorr showing the followirrg details may be enclosed.

Basic Pay with Scale of Pay and I Deamess Payl
rate of increment I Allowances etr

la.tuitt;

nterim relief /other I Total Emoluments
., (with break-up 

I

l6.A Additional information, if arry, relevant tct

the post you applied fbr in support of your
suitability f,or the post.
(This among other things may provide intbrrnation
with regard to (i) additional academic qualifications
(ii) professional training and (iii) work experience
over and
above prescribed in the Vacancy
C i rcular /Adverlisement)
(Note: Enclose a sepa rate sheet, if the space is
insufficient)
l6.B Achievements:
The candidates are requested to indicate
infbrmation with regard to;
(i) Research publications and repofts and special
proJects
(i i ) Awards/Schol arshi ps/Of fi ci al Appreci ati on
(iii) Affiliation with the prol'essional
bodies/instituti ons/soci eties and;
(iv) Patents registered in own name or achieved fbr'
the orgarrization
(v) Any research./ innovative measure involving
offlcial recognition
vi; any other intbrmation.
(Note: Enclose a separate sheet if the space is
insulficient)



17. Please state whether you are applying for
deputati on (l STC)/Absorption/Re-employment
Basis.#
(Officers under Central/State Governments are only
eligible for "Absorptior-r". Candidates of non-
Government Organizations are eligible only for
Short Term Contract)
# (The option of 'STC'/'Absorption'fiRe-
employment' are available only if the vacancy
circular specially mentioned recruitment by "STC"
or "Absorptiolr" or "Re-employment").
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/adveftisement and I am well aware that the
intbrmation furnished in the Curriculuur Vitae duly supported by the documents in respect of Essential

Qualification/ Work Experience subrnitted by nre will also be assessed by the Selection Committee at the
time of selection tbr the post. The infbrmation/ details provided by me are correct and true to the best of
my knowledge and no material fact having a bearing on my selectior-r has been suppressed/ withheld.

(Signature of the candidate)
Address-----

Date---------------

Certification by the Employer/ Cadre Controlling Authority

The infbrmation/ details provided in the above application by the applicant are true and correct as per the
tacts available on records. He/she possesses educational qualifications and experience mentioned in the
vacancy Circular. If selected, he/she will be relieved immediately.
2. Also certified that;
i) There is no vigilar-rce or disciplinary case pending/ contemplated against Shri/Smt.
ii) His/ Her integrity is certified.
iii)His/HerCRDossierirroriginal isenclosed/photocopiesoftheACRstbrthelast5yearsduly
attested by an officer of tl-re rank of Under Secretary of the Govt. of India or above are enclosed.
iv) No major/ minor penalty has been imposed on him/ her during the last l0 years Or A list of
major/ minor penalties imposed on him/ her during the last 10 years is enclosed. (as the case may be)

Countersigned

(IJmployer/ Cadre Controlling Authority with Seal



THE CAZETTE OF INDI,{ . EXTRAORL)INARY IPAR'r II-SEC. 3(i)l

1\IINISTRT'OF CULTURE

NOTIFICATION

New Delhi. the 3 I st Nlarch . l0 1,1

G.S.R. 26.1 (E).- In cxcrcrse of the power.s contcrred by the prtiviso to anicls -i09 of the Constiturion, the President

hcrebv makes the tbllowing rules regulatins the method ol-recruitrnent to the Post of the Addirional Director Ceneral and

J()int DircctorCcncrul. in thc National Jvluseurn, in the M.inistry of Culttrre, narncly:-

l. Short title and commcncemcnt.-

(l)These rulcs 1ta,v., hc called the Nrtional Museurl (Addition:rl Director Ceneral cnd Joint Dircctor Ccncral),

Minisrry ol Cullurc Rccruitntent Rulcs. 20t'1.

t2)They,shall ccrnrc into tirrce on the dutu oi thcir publru'ation in the Olticirl Cil2,clf c

Z. Numbcr of post, (--tassification and Pa-v Band or (iradc Pay/ Pay Scalc. -'l.hc nuntbrr of post. its classilication

arrd r5e Puy Blnd or Cradc Plv / Pay Scalc attached thcret() shall he irs specilretl irt colutttris I to -l of thc Schedule I to V

lrrncxed t() thcsc rulcs.

J. Mcthod of recruitnrent. age linrit, qualification. etc. - The method o[ recruittnent. age limit. qua.lificarions and

orhcr rnattcrs relating thereto shrtl he as .spccilic'd in colurnns -5 to l-l ol thc suid Scltcdule annexcd to thcsc rules

.1. Disqualitication. - No l)crson. -
ta) who hts entered into or con(racted a nrarnl.-qc *'ith a person huving a spouse living. tlr

f h) whn. having a spousc living . has cntcrctl into or conlrilctcd ir nlat riagr: with irny Pcrson.

shirll br: cligiblc for lppointnlcnt to the srid post:

provided thar rhe Cenrrat Covernnen(t nray. if srtisfied that such nrarriitge is perrnissible undcr lhe personal law

rpplicahle t0 such pers0n and rhc othcr part-v- to thc tnJrritsc and thxt thcrc arc othcr grorrnds fbr so doing. exelnpt xny person

lnrm thc operation oithis rult.

5. pou.er to relax. - \\'herc the Cenrral Covernmenl is ol'thc opinion th0t it is necessury or expedient so to do, it may.

br ordrr.tbr rcasons to bc rccerclud in *,rlting und in cunsultation with thr' Union Puhlic Servicc Cornrtrission. rcla,t :rny of the

provisitlns OIthese rules $,ith rcs])cCL l() any class Or Cirtcgory o('pcrstltls.

6. Savings. - Nrtrhinq in these rules shu]l aftest reservalion, rclirxirtion ol age limit and other concessions required tt't

hc providc.d tbi ttre Schcduiurl Cgsrcs. rhc Schcdulcrl'l-ribes and other specill catcgc)rics of Pcrsons in accorduncc with the

ordcrs issueti by lhc Central (iuvcrnrncnt tittllt tinle to tirnc in lhis regartl.

SCTIEDUI-E

Nunrc ol post Cllssillcirtion Pay Band [wnetn." i Age limit tbr direct Educational and other
qualitications required
lbr direct rccruits

Adr.ltlirrnal

Dircctor

Ceneral

ol post

*Two (01 t

C0l4)

*Subjcct to

vanttron
dcpcndent

()ri

Ce neral

Central

Service,

Group'A'
(Cazetted).

Minis(crial

and Gradc

Pay / Pay

Scale

PB:4

Rs.37-100-

67000

Grade Pay

Rs.10000

st lr'cl io n

p()s[ or non-

se I ecri r: n

post

Not

rupplicirtrlc

rccru I [5

Not cxceeding 50

years. (Relaxable for
Govcrnment Servants

upto five Ycars in
accordance with the

instructions or ordcrs
issued by thc Ccntral
Gove rnment).
Nole: - The crucial

Essential:
(i) Master'.s degree

frorn a recognized

University by UGC or
Association of Indian
Universities in
Muscology or History
of Art or History or

Sanskrit or Pali or

date tbr dctcr ' ^ '..it or Persian or

R't' r\o +h)\='\3-(\o-SC
A-l -

f

workload

IJA
\t> f=o \\

,,



Jw ll-uus :(i) J
qlTf, SI TvFlll : 3fglqEUI 9

the age lirrit shall be
the clr-rsing datc firr
receipt of applications
from candidates in
lndia (and not the
closing date
prescribed tbr those in
Assam, Meghalaya,
Arunachal Pradesh.
Mizoram. Manipur,
Nagaland, Tripura.
Sikkim. kdhtrk
Division o[ the
Jammu and Kashmir
State. l^ahaul and Spiri
district and Pangi sub-
Division of, Chamba
district of Himachal
Pradesh, Anduman
and Nicobar Islands or
Lakshadweep).

.{rlhic nr Archlcology
or' ,\nthrrlpoloer ,)r
Finc Ar-1r or Chclrislrvt
rntl
{ ir t ttl tt:cn \ r,at s ol
cxntjri(:nc(: .rl x ['\,cl rll'
Curulor in(l abu\c irr u
Muscunr ol Natir:rrirl or
lnttrrrlrtirrnltl rcfulc
with cr idcnuc ()l

publishcd ruselrch
rvrrfl
Desirirble:
Posl Grutlu;ttc dipIrnra
itt MlrtlEr:rtrcni 0r
lll ltA lin rn il

rccoInr\(d lr\itrtutr' trr
L niversi t t,

\ote I - Qu;iliticrtron
arc rclu.rahlu at rhe
discretion of thc Linion
Public Service Conr-
mission, lirr rcrrson! to
ht' rrcorricr'l in wrrting.
in thc. cas( of
cundidltt's o(hcrv,,jsc
wcll qualiticd.
Notc 2.- Thc
qualitrcation reelrding
cxpencncc rs ol' arc
rclaruhie ilt lhc
discretion ol- the .nron
Puhlic Scrvicc
Cornnrission, lor
reasons lo be recordcd
in writing. in the casr'
ol candidatr:s bclonging
tr-r thc Schcdulrd Cusres
or thc Scheduled
Tlihes, il- at ony sti.l!tc
ot' sclcction the [.rnirrn
Public Scrvicc Ctrnr-
rlission is ol the
tuprnion Lhnt sulticicnt
nutnbcr ol' clnditlale.s
l'rrrm thesc commu-
nitics posscssing rhc
requtslle expcnencc llre
n()t likcly ro hc
available ro till up the
vuclncv rescrvcd lirr
I hcnr

_J



r0 'l-HE GAZ-E]'I'E OF INDIA : EXTRAORDINARY IPARr II-SEC. 3(i)l

lvtc-rhod of recruitment, whether bl direct recruitnren( or
by prornrrtion or hy dcputirtion or;:hst-lrption and
pcrccntacu ol'thc vacancrcs Lo bc fillcd bi, l'arious
tilethods

(i) 50% - By Composite Mcthod:
short term contracl) or promotion;
(ii) 50ol" - By Direct Recruitment

(incl

Note: [n case one ol' thc two posts of Joint Director
Gencral in fccder gradc is hcld by promotec, the method

0

ln cu.sc rccrui(rtrcnt hy prornotron or dcputltl.ion or

rrhsorption. -urrilcs lirrrn *'lriclt prr)nroti(rn or
deputrtion or absorption to be nrude

)r'(rnrrrtionCorrrnritt,iccxist-s. I Circums
I

,. l
II a Deplrrtrnental Pltrnrrrtion Corrrnritt,jc cxist-s.

what rs its cornptlsilit.,n

: o,nip,iiii. rur.rr'..ir-to.prrrrrrrn rlSTCl or i

iPromotionl I

rOliiccrs undur thc Ccntrll Covcrnrncnt or thc Statc iOliiccrs undur thc Ccntntl Covcrnrncnt or thc Statc
Cirrvcrnmcnts or Uni0n te rriturics or Public Scctor i l. Chlrirrrran / Ivlenrhcr.
Llndertakings or Prrttessor or Associatt Pt'olessor or I Union l'ublie Se rliur: Conrnrission - Chairmun
equivrlrnt tlorn recogniz-cd Llniversiries or Rr:scarch . 2. Addirional Secretary,

Circumstance.s i

tn which
Union Public
Servicc
Commission
tt> be consulted
in making
rccrur trncnt.

Consultation 
i

u,ith the Union i

Public Service ,

Cornnrission 
i

necessary frr I

lnstilulirrns ()r Srat Lrlrrr v anrl Autonorrrrrus I Ministry of Cullure N'lembe r
Orcanisiltion: r 3. Dircctor Gcnerirl,
A ri) holding anllogous posrs orl rcgulur h.rsis rn (hr' I National Museunr - Ivlernber
parcnt caiirc or depitrtnrcnl: I Group 'A' Dcpartmcntal (]onfirnration

( )r : Conrmittec:
riit with twu yenrs' servicc in rhe r:rilde re ndercd rlier ' I. Secretar-v (Culture), - Chuirmrtn
appointnrcnt tlrcrcto on rcgul;rr basis in posts in the 2. Additional Sccrctary,
Pav Brnd--l ol Rs. l7-100-67(X)0/- w'ith Cnrtle P.ry ol Ministry of Culture - Ivlcnrbcr
Rs lt90{)/- or cquivalenr in thc plrcnt c,rdrc rrr , 3. Dircctor Gencrirl,
depaflment: r NatiOnal lvluse um - lvlembcr

Or
( iii ) with thrcc vBars' scrvicc in thc gradc rcntlcrcd
after appointment lhercto trn regulur btsis in posts io
the Pay Band-l of Rs. 37400-67000/- wittr Cradt
Par Rs. tt700 or cquivllcnt in the- pitrcnt cit(lre ol
(leprrlmcnt; and

rb) Possessing the educalronrl qualitrcations and

er,pcriencc prr:scribcd l-or clirect rccruits undcr
C'olurnn 7,

Note: 'I'he de partnrentll Joint I)irector Ceneral in P.rt'
Blnd -4. Rs. -17-100-67000 plus Crirde Pav of
Rs 6700 wrth tlrrcc 1,cars requlrr scrvrce in the Crattc

, shull also hc considcrcd ulonuwith outsidcrs and in

Composite
mcth()d and

d i rcct
recruitment.

. lol'pronrotion will bc operatud ksr 5QIa oi the gnsr i

I I instcad of coniposite mithod and the Joint Director l
i,

i i Gcncral in PB-4, Rs, -17,40C)-6700 ptus gradc pay of Rs. I

-.*., &700 with t[rgg Le_qr_l*1gu!?-!lclvlc!. 

-.

\:Q -qL Q-.q \.-r'
d.\ \\.\ \.\\

\ ',.r= .. q'-G-
f N-.\ =,\s; Lr)

(lroup'A' Departnrental Promotion Clonrmittee
(ln case Promotion nrclhod is opcrated;:
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of same shall be deemed to have been filled by

Promotion.
iriote 1: Where Juniors who havc completed their

vice are bei d

would also d

of the rcqui C

rnore than h

qualitying or eligibility service'ot' two years,

whichever is less. and havc successfully completed

their pr od tbr promotion lo the next

higher with thcir Juniors who have

already such qualifying or eligibility

service.
Note 2: For the Purposc of computing minimurn

qualifying service [or promotion, the service rcndcred

on regular basis by an otTiccr prior to 1.1.2006 the

date trom which the revised pay strucrure based on

rhc sixth central pay commission recommcndations

has been extended. shall be dcemed to be thc service

rendered in the corresponding grade pay or pay scale

extended based on lhe recommendarions of thc pay

conrrnission.
The departmental officers in the t'ceder catcBory who

aru in the direct tine o[ promotion will not be eligible

tbr consirleration lirr appointment on Deputation or

absorption. Similarly, Dcputationist shall not be

eligible for consideration for appointnrent by

promotron.
iPeriod of Deputation (ISTC) including period ol
Deputation (ISTC) in anothcr ex-cadre p<lst held

immediately preceding this appointment in the sarne

or some other organization or dcpartnrcnt of the

Central Covernment .shnll ordinarily not to excced

five years. The maximum age li tment

by depuation (ISTC) shall be no years

as on thc closing date of rccciPt o

Note: For the purpo.se of appointment on dePutation

basis, the servrce rendered on regular basis by an

officer prior to 1.1.2006 the date fronr which the

rcviscd pay structurc hascd on thc 6'h CPC

rccomrncntlirtions has hecn extended. shall bc dccmcd

to be the service rcndered in the conesponding girade

pay or pay scale extcnded buscd. on the

car" te o. str" is sclectcd lor appointmcnt to the post

iecommcndations o[ the Pay Commission except

where there has been merger of more than one pre-

revised scale o[ pay into one Crade with a cornrnon

Grade Pay or Pay Scale, and where this benefit will

extcnd only for the Post (s) firr which thal Grade or

Pay Scale is the normal replacement Grade without

any upgradation.
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I l 3 4 6 7

2. loint
Director
Ccneral

*Two 102t
(301-lt

+S ubjecr to
vari uti on

depcndcnt
L)n

workioad

PB: 4, Rs.

37400-
67000
Crade
Pay Rs.

8700/-

Not applicable. Not exceeding 50 ycars.
(Rcla.rablc for Covernment
Servant uplo five years in
accordance with the
inslructions or order i.rsucd by
the CEntral Governmenl).
Note: - The crucial date tbr
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closinB
date prcscribed for those in
Assam. Meghalaya, Arunachal

Pradcsh. Mizoram. Manipur,
Nagaland, 'fripura, Sikkim,
Ladhak Division ol thc Jamrnu

and Kashnrir State. Lahaul and

Spiti district and Pangi sub

Division ol'the Chamba district
of' Ilimachal Pradcsh,

Andtmtrn and Nicobar Islands

or Lakshadwccp).

Essential:
(i) Master's degree
from a Llniversity
recognised by
University Grants
Commission or
Association of
lndian Universities
in Muscology ot
Hislory of Afi or
History or Sanskrit
or Pali or hakrit or
Persian or Arabic
or Archaeolttgy or
Antfuopology or
Fine Arls or
Chcmistry: and

(ii) twelve ycars'

experience at lc-vel

of Curator and

above in a Museum
ol Nrrtional or
Intcrnational repute

along with
cvidcncr- o[
publislrcd tescnrch
u ork

Desirahlc:

Post Cruduntc

diplonn in

Ilanagenrcnt or
NIBA flrorn il

recogn ised

Univcrsity

Quali[ication are

rclrxablc at tlrc
tliscr ction of thc

Union Public
Servi cc

Curnrnission l'or

re:lsrtns to be

recorded in
writing, in thc crse

of candidltts
o th er$,ise we ll

qual i t red.

Note 2.

qualification
regarding
exPcncncc
rchxablr: al

Thc

is

the

Notc



discraion of the
Union Public
Servicr,:

Commission, for
reasons to be
rccorded in
writing. in case of
candidatcs belong-
ing to the
Schcduled Casres
or Scheduled
Tribcs. if at any
stage ol selection
the Union Public
Service Comrnis-
sion is of the
crpinion that
sul'licient number
ol'candidatcs liorn
thcse crlmnrunitics
ptlsse.ssin_u the
requlsttd expe-
rruncc Llru nol
Iikcly to hc
availahlc to till up
thc posls lrserved
lirl thent,

IqFr ll-su-s ](i) l l3qt{d .6l {tGFfrl : 3Iqlq[ut

Group A Dcpartmcntal Conlirnratirtn Conrmittcc
consisting of :-
l. Sccrctary (Culture).

2. Addirional Sec-retary,

Ministry of Culture

J. Director General.

National Muscum

- Chairmun

- Member

- ![crrrhr'r

Consul(arion

with rhe Union

Public Service

Commission

necessary on

each occasion.

tt 9 0

Not applrcrrhir: Onc year tilr direct recruirs, 50'ic - By f)trnrptrsitc Mcthod:
IDeputation t lSl'C) or pronrotirtnl

50% By Direct recruitmcnt

Compositc Nlethod: [I)cputation (including short
term contrart) or promotionl.
L)fficcrs undur thc Ccntrll Grrvcrnrlrcnl or thc Stutc

Covernrncnts or Union Tcrrittrrics or Public Scctor
(lndertekings or Protessol trr ,.\ssociate Protessor or
rquivllcnt oI Universirir.s or Rcco-.:nizr:tl Rtscxrch
In.stilutions ()l .Slat ulorv or Aulrlnorrrous
Orgirnizations.

rA) (i) htrlding analogous p()sr\ on regular busis in
thc parent catlre or departntcnt.
(.),

(iit with five years' service in the grarir rcntlrrecl
atier appointment thcret() on rcgulrrr basis in posts in
the Pav Band-3 ol-Rs. l.t6(X) -19 100/. wirh Grirdc

Pav Rs. 7600/- or cquivllcnt in thc pirrcnt catlrc or
departnrent; and

I

t-
I

I
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(BI Possessinc the educational qualitications irnd

crpericncc prcscribctl tirr dirccr rccruirs urrder

cr.rlurnn 7.

Note: The dr'partmcntal I)rrcctorlClollcction and

Adnrini^stration) in Pry Bund--]. Rs 15600-39100

plus (irudc Pay ol Rs.7600 riith live ycrrs rcuular
servicc rn thc srldc shrll nlso hc considcrcd

ulrlngwith outsiders ancl in clse he or she is sclcc:rt-.d

lrrr appointntcnt to thc po\t rlf samc shirll bc dt'crilud

l\r htvc hcr:n llllcd bv prornrrtirrn.

lPcriod ol dr'putttion (lST(lt including pcriod ot

tleputation (ISTC) in anorhl:r cx-cadre post held

inrn-rcdiutcll pruccding this lpporntrlcnt in thc srnrc
()r solnc olhcr rrrqanizultr)n L)r dcplnrlcnt ol tlrc

Cenrral (iovernment slurll ordinlrily nor rcr e'xceed

tive yelrs J'hc nrarimunr ugc )inrit l-rrr ltppointnrcnt
b_v drputation 1lSI'C) shirll hc not crcccdinu 56

yr'itrs lls ()n thc cloSinr: drrtc ol rrccipt ()l

il)plicxtion I

Note: For thc purposc of appojntnrcnt on rlcpuralion
hlsis. lhc scrvice rendr.rr'd on rt-trullrr hlsis ht en

(rlice r prior trr I 1.1006 rlrt dltc l'rorrr rvlrich tlrc
rcr ised pay struclurc buserl on thc 6'r' CPC

r('corr-rrcndlttions hits hcr0 t'xtr'nt['d. shlrll be

dderncd lo he service rendcrcrl in tlre corlcsponding
q.irdc pay or pa! scale rxtendcd brsr-d on the

recrrmnrendil(ions rtf the paY crrnrnrissir)n cxcupt
rvhr:re there has hccn ntcrger ol nrorr..thtn ()nc prc-

rcvisq-d scllc ol' pay into onc qrldc w itlt ir corrtlron
gradr pxy or pay scirle. arrd rvherc this Lre nelit rvill
cxtcntl only lor thc ptrstlslfirr $ hich thitr Brt(lr' p.rv

or ply scltls is thc nr)l rtrlil rcltlrtccrllcnl -ulitdc*1!i}!M
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