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No.16129l20l8-M-1
Government of India

Ministry of Culture
Shastri Bhawan, New Delhi

Dated: yyMarch,2022.

Vacancy Circular

Subject:Filling up the one post of Joint Director General (JDG), Group-'A' (Gazetted), Ministerial in
Level-I3 of Pay Matrix[Pre-revised PB-4, Rs. 37400-67000, Grade Pay of Rs. 87001] by
Composite Method : Deputation (including short term contract) or promotion in the National
Museum, New Delhi under the Ministry of Culture , Govt. of India.

Applications are invited from eligible officers for appointment to one post of Joint Director
General (IDG), Group-'A' (Gazetted), Ministerial in Level-I3 of Pay Matrix [Pre-revised-PB-4, Rs.
37400-67000, Grade Pay of Rs. 8700/-l in National Museum, New Delhi a Sub-Ordinate Office under
Ministry of Culture.

2. Job Description:
The National Museum, the premier museum of India with a rich, exquisite collection, under the

Ministry of Culture is seeking qualified candidates for one post of Joint Director General (JDG). The
incumbent will be overall in-charge of management of a wing of the Museum and will be responsible for
collection and stores management, proper/scientific display of artifacts, information, signages, floor plans
& visitor facilities. He/She will also be responsible for activities pertaining to image building, publicity
and cultural events, visiting & travelling exhibitions, expansion & acquisition ofcollections, professional
development of museum personnel, implementation of plan schemes & special projects, conservation and

restoration, interactions with academics/archaeologi sts and artists.

3. Elieibilitv
Officers under the Central Govemment or the State Government or Union Territories or Public

Sector Undertakings or Professor or Associate Professor or equivalent of Universities or recogrized
Research Institutions or Statutory or Autonomous Organizations:
(a) (i) holding analogous posts on regular basis in the parent cadre or department;

Or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in posts

in Level-12 of Pay Matrix[Pre-revised-Pay Band-3 of Rs. 15600-39100/- with Grade Pay of Rs.

76001-) or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience as under:

(i) Master's degree from a University recognized by UGC or Association of Indian Universities in

Museology or History of Art or History or Sanskrit or Pali or Prakrit or Persian or Arabic or

Archaeology or Anthropology or Fine Arts or Chemistry; and

(ii) Twelve years' of experience at a level of Curator and above in a Museum of National or

International repute along with evidence of published research work.

Desirable:
Post graduate diploma in Management or MBA from a recognized University.
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Note-l. The departmental Director (Collection and Administration) in Level-l2 of Pay Matrix(Pre-
revised-Pay Band-3, Rs. 15600-39100 plus Grade Pay of Rs. 7600) with five years regular service
in the grade shall also be considered alogwith outsiders and in case he or she is selected for
appointment to the post of same shall be deemed to have been filled by promotion.

Note-2 : Period of deputation(ISTC) including period of deputation (ISTC) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or department of
the Central Govemment shall ordinarily not exceed 5 years.

Note-3: The maximum age limit for appointment by deputation (ISTC) shall not be exceeding 56 years
as on the closing date ofreceipt ofapplication.

Note 4: For the purpose of appointment on deputation basis, the service rendered on regular basis by an
officer prior to 01.01.2006 the date from which the revised pay structure based on the 6m CPC
recommendations has been extended, shall be deemed to be the service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one pre-revised scale of pay into
one Grade with a common Grade Pay or Pay Scale, and where this benefit will extend only for
the post(s) for which that Grade or Pay Scale is the normal replacement Grade without any
upgradation.

4. The applications in duplicate in the enclosed prescribed proforma and complete up to date ACR
dossiers of the officer (last 5 years) who can be spared in the event of their selection along with (i)
vigilance clearance, (ii) integrity certificate, (iii) cadre clearance, and (iv) major / minor penalty statement
for the last l0 years should reach the undersigned through proper channel within a period of60 days from
the date of publication of advertisement in the Employment News. Applications received after the due
date or otherwise incomplete will not be considered and stand rejected.

(A r)
Under Secretary to the Govt. of India

Tel. No. 23380136
Room No. 210-D Wing,Shastri Bhawan

Dr. Rajendra Prasad Road
New Delhi- I l0l l5

Encl: as above



ANNEXURE

BIO-DATA/ CURRICULUM VITAE PROFORMA FOR THE POST OF JOINT DIRECTOR
GENERAL IN NATIONAL MUSEUM, NEW DELHI.

1.Name and Address
(in Block Letters)
Z.Date of Birth (in Christian era)

3.i) Date of entry into service
ii) Date of retirement under
Central/State Government Rules
4.Educational Quali fi cations

5. Whether Educational and other qualifications
required for the post are satisfied. (If any
qualification has been treated as equivalent to
the one prescribed in the Rules, state the
authoritv for the same)

Qualifications/ Experience required as

mentioned in the advertisement/ vacancy
circular

Qualifications/ experience possessed by the
officer

Eligibility:-
Officers under the Central Government or

the State Government or Union Territories or
Public Sector Undertakings or Professor or
Associate Professor or equivalent of Universities or
recognized Research Institutions or Statutory or
Autonomous Organizations:
(a) (i) holding analogous posts on regular basis

in the parent cadre or depaltment;
Or

(ii) with five years' service in the grade

rendered after appointment thereto on regular basis
in posts in Level-12 of Pay Matrix[Pre-revised-Pay
Band-3 of Rs. 15600-39100/- with Grade Pay of
Rs. 7600/-] or equivalent in the parent cadre or
department; and
(b) possessing the educational qualifications
and experience as under:

Essential

Essential
(i)Master's degree from a University recognized by

UGC or Association of Indian Universities in
Museology or History of Art or History or Sanskrit
or Pali or Prakrit or Persian or Arabic or
Archaeology or Anthropology or Fine Afts or
Chemistry

Essential
i) Qualification

Experience
Twelve years' of experience at a level of Curator
and above in a Museum of National or Intemational
repute along with evidence of published research

work.

ii) Experience



Desirable:
Post graduate diploma in Management or MBA
from a recogrized University.

Desirable

5.1 Note: This column needs to be amplified to
indicate Essential and Desirable Qualifications as

mentioned in the RRs by the Administrative
Ministry/Department/Office at the time of issue

of Circular and issue of Advertisement in the
Employment News.
5.2 In the case of Degree and Post Graduate

Qualifications Elective I main subjects and

subsidiary subjects may be indicated by the
candidate.
6. Please state clearly whether in the light of entries
made by you above, you meet the requisite
Essential Qualifications and work experience of the
post.

6.1 Note: Borrowing Departments are to provide
their specific comments/ views confirming the
relevant Essential Qualification/ Work
experience possessed by the Candidate (as

indicated in the Bio-data) with reference to the
post applied.

ur srgnarure,
Office/Institution Post held on

regular basis

From To *Pay Band and Grade
PaylPay Scale of the
post held on regular
basis

Nature of Duties (in
detail)
Highlighting
experience
required for the post
applied for

7. Details Employment,
if the

byof
tur

in chronological order. Enclose a separate sheet duly authenticated
below is insufficient.

* Important : Pay-band and Grade Pay granted under ACP,MACP are personal to the officer and
therefore, should not be mentioned . Only Pay Band and Grade Payl Pay scale of the post held on regular
basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such benefits
have been drawn by the Candidate, may be indicated as below;

Offlce/lnstitution Pay, Pay Band, and Grade Pay
drawn under ACP / MACP
Scheme

From To

8.Nature of present employment i.e. Adhoc or
Temporary or Quasi-Permanent or Permanent
9.In case the present employment is held on
deputatiorVcontract basis, please state

a) The date of b) Period of appointment c) Name of the parent d) Name of the post and



initial appointment on deputatiorVcontract office/organization to
which the applicant
belongs

Pay of the post held in
substantive
capacity in the parent
organisation

9.1 Note: In case of Officers already on deputation, the applications of such
offrcers should be forwarded by the parent cadre/ Department along with
Cadre Clearance, Vigilance Clearance and Integrity cerlificate.
9.2 Note: Information under Column 9(c) & (d) above must be given in all
cases where a person is holding a post on deputation outside the cadre/
organization but still maintainins a lien in his parent cadrel orsanisation
10. If any post held on Deputation in the past by the
applicant, date ofreturn from the last deputation
and other details.

1 l.Additional details about present
employment:
Please state whether working under
(indicate the name of your employer
against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
fl Others
12. Please state whether you are working in the
same Department and are in the feeder grade or
t-eeder to feeder grade.

I 3 . Are you in Revised Scale of Pay? If yes, give
the date from which the revision took place and
also indicate the pre-revised scale

14.Total emoluments per month now drawn

Basis Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central Government Pay-

scales, the latest salary slip issued by the Organisation showing the following details may be enclosed.

Basic Pay with Scale of Pay and
rate of increment

Dearness Pay/interim relief /other
Allowances etc., (with break-up
details)

Total Emoluments

16.A Additional information, if any, relevant to
the post you applied fbr in suppoft of your
suitability fbr the post.
(This among other things may provide infbrmation
with regard to (i) additional academic qualifications
(ii) professional training and (iii) work experience

over and
above prescribed in the Vacancy



Circular /Adve(isement)
(Note: Enclose a separate sheet, if the space is

insufficient)
16.B Achievements:
The candidates are requested to indicate
information with regard to;
(i) Research publications and reports and special

projects
(i i) Awards/Scholarships/Offi cial Appreciation
(iii) Affiliation with the professional
bodies/institutions/societies and ;

(iv) Patents registered in own nalne or achieved for
the organization
(v) Any research./ innovative measure involving
official recognition
vi) any other information.
(Note: Enclose a separate sheet if the space is

insufficient)
17. Please state whether you are applying for
deputation (ISTC)/Absorption /Re-employment

Basis.#
(Officers under Central/State Governments are only
eligible for "Absorption". Candidates of non-

Govemment Organizations are eligible only for
Short Term Contract)
# (The option of 'STC' / 'Absorption'fiRe-
employment'are available only if the vacancy

circular specially mentioned recruitment by "STC"
or "Absorption" or "Re-employment").
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware that the information

furnished in the Curriculum Vitae duly supported by the documents in respect of Essential Qualification/ Work

Experience submitted by me will also be assessed by the Selection Committee at the time of selection tor the post.

The information/ details provided by me are correct and true to the best of my knowledge and no material fact

having a bearing on my selection has been suppressed/ withheld.

(Signature of the candidate)
Address------

Date---------------
Certification by the Employer/ Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and correct as per the facts

available on records. He/she possesses educational qualifications and experience mentioned in the vacancy Circular.

If selected, he/she will be relieved immediately.

2. Also certified that;
i) There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt

ii) His/ Her integrity is certified.
iii) His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly

attested by an officer ofthe rank ofUnder Secretary ofthe Govt. oflndia or above are enclosed.

iv) No major/ minor penalty has been imposed on himi her during the last l0 years Or A list of
major/ minor penalties imposed on him/ her during the last l0 years is enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal



THE GAZETTE OF INDIA: EXTRAORDINARY IPARr II-SEc. 3(i)l

IIIINISTRY OF CULTURE

NOTIFICATION

New Delhi, the 3lsr March, 2014

G's'R' 264 (E)'- In exercise of the powers conferred by the prciviso to 4rticle 309 of the Constitution, the president
hereby makes the following rules regulating the method of recruitment to the post of the Additional Director Ceneral and
Joint Director cenerar, in the Nationar Museum, in the Ministry of Curture, namery:-

l. Short title and comrnencement.-

(l) These rules may be called the National Museum (Additional Director General and Joint Direcror ceneral),Ministr.y of Culture Recruitment Rules, 20 t4.

(2) They shall come into tbrce on the date of their publication in the Official Gazette.

2' Number of post, classilication and Pay Band or Grade Payl Pay scale. - The number of post, its classificationand the Pay Band or Grade Pay / Pay Scale attac-hed thereto shall be as specitied in colurnns I to 4 of the Schedule I to Vannexed to these rules.

3' Method of recruitment, age limit, qualification, ctc. - The method of recruitrnent, age limit, qualifications andother mattem relating thereto shall be as specifiid in columns -5 to l3 of the said schedule annexed to these rules.
4. Disqualification. - No pJrron,

( a) who has entered into or contracted a marriage with a person having a spouse living. or
(h) who, having a spouse living . has entered into or contracted a marriagc. with any person,
shall be eligible for appointment to the said post:

provided that the Central covernment: may. if satisfied that such marriage is permissible under the personal.lawapplicable to such person and the other party to the marriage and that there are otheigrounds for so doing, exempt any persontiom the operation of this rule.

5' Power to relax' - where the Central Government is of the opinion that it is necessary or expedient so to do, it may,by ordel for reasons to be recorded in writing and in consultation with the Union public Servic! corniission, relax any of theprovisions ofthese rures with respect to any ilass or category ofpersons.

6' Savings' - Nothing in these rules shall aft'ect reservation, relaxation of age limit and other concessions required tobe provided for the scheduled Castes, the Scheduled rribes and ott.r rp..irr catlgo.i.s ;iil;;;1, accordance with theordem issued by the central Government from time to time in this regard.

L\Qs" R-1 ' \- \-\t +
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SCHEDULE

Nanre of post Age limit for direct
recruits

Educational and other
qualifications required
tbr direct recruits

t. Additional
Director

Ceneral

*Two (02)
(2014)

*Subject to

variation

dependent

on

workload

General

Central

Service,

Group'A'
(Gazetted),

Ministerial

PB:4

Rs.37400-

67000

Grade Pay

Rs.10000

Not
applicabte.

Not cxceeding 50
yeals. (Relaxable tbr
Governrnent Ser.vants
upto [ive vears in
accordance with the
instructions or orders
issued by rhe Central
Government).
Note: - The crucial
date tbr determi

Essential:
(i) Master's degree
flrom a recognized
University by UGC or
Association of Indian
Universities in
Museolo-uy or History
of Art or History or
Sanskrit or Pali or
Prakrit or Persian or

eL\- \t
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I
the age lirnit shall be

the closin,e date for
receipt of applications
flrom candidates in
India (and not the

closing date

prescribed tbr those in
Assam, Meghalaya,
Arunachal Pradesh,

Mizoram, Manipur,
Nagaland, Tripura,
Sikkim. Ladhak
Division ol the

Jantrru and Kashmir
State. Lahaul and Spiti
district and Pangi sub-
Division of Chamba
district of Himachal
Pradesh. Andaman
and Nicobar Islands or
Lakshadweep).

Arabic or Archaeology
or Anthropology or
Fine Arts or Chemistry;
and
(ii) tifteen years' of
experience at a level o[
Curator and above in a

Museum of National or
Intelnational repute

with evidence of
published research

wor*.
Desirable:
Post Claduate diplonra
in Management or
MBA frotn a

recognised Institute or
University.
Notel.- Qualification
are relaxable at the

discretion of the Union
Public Service Corn-
mission, for reasons to
be recorded in writing,
in the case of
candidates otherwise
wetl qunlitied.
Note 2.- The
qualitication re-earding

experience is or are

relaxable at the

discretion of the Union
Pubtic Service

Comnrission, tbr
reasons to be recorded

in writing, in the case

of candidates belonging
to the Scheduled Castes

or the Scheduled

Tribes, if at any stage

of selection the Union
Pubtic Scrvice Conr-
rnission is of the

opinion thrt suftlcient
number ol candidates

tiom these commu-
nities possessing the

requisite experience are

not likety to. be

available to fill up the

vacancy reserved for'

then.r.



l0 THE GAZETTE OF INDIA : EXTRAORDINARY IPARr II-SEC. 3(i)I

Whether age and educational
qualification prescribed for
direct recruits rvill apply in the
case of promotees.

Period of probation, if any Method of recruitment, whether by direct recruitment or
by prornotion or by deputation or absorption and
percentage of the vacancies to be tltled by various
methods.

8 9 l0
Not applicable One yeal fol dilect recruit. (i) 50Vc - By Composite Method: Deputation (including

short term contract) or promotion;
(ii) 50Vc - By Direct Recruitmenr
Note: In case one of the two posts of Joint Director
General in t'eeder grade is held by promotee, the method
of promotion will be operated for 50Vo of the post
instead of corlposite rnethod and the Joint Dir.ector
General in PB-4, Rs, 37,400-6700 plus grade pay of Rs.
8,700 with three years regular service.

ln case recruitlnent by promotion or deputation or
absorption, srades fr-om which prornotion or
deputation or absolption to be made.

If a Departmental Promotion Comrnittee exists.
what is its composition.

Circutnstances
in which
Union Public
Service
Commission
to be consulted
in making
recrurtment.

tl L2 l3
Composite Ivterhod [Deputation (ISTC) or
Plornotionl
Ofticers under the Central Governrnent or the State
Governments or Union territories or Public Sector
Undertakings or Professor ol Associate prpfessor or
equivalent frorn recognized Universities or. Research
Institutions ol Statutoly and Autononrous
Organisation;
A. (i) holding analogous posrs ol1 re-eular basis in the
parent cadre oI department;

Or
(ii) with two years' service in the grade rendered atier
appointrnent thereto ol1 r'e-eular basis in posts in the
Pay Band-4 ol Rs. 37-100-670001- wirh Grade pay of
Rs. 8900/- or equivalent in the parent cadre or
department;

Or
(iii) with three years' service in the grade rendered
afrer appointment thereto on regular basis in posts in
the Pay Band-.t of Rs. 37400-670001- with Crade
Pay. Rs. 8700 or equivalent in the parent cadr-e or.

department; and
(b) Possessing the educarional qualiticarious and
experience prescribed for direct recruits under
Column 7.

Note: The departmental Joint Director General in pay
Band -4, Rs. 37{00-67000 plus Gr.ade pay of
Rs. 8700 with three years regular service in the Grade
shall also be considered alongwith outsiders and in

- Member

- Member

Group 'A' Departmental Pronrotion Committee
(In case Promotion method is operated)l

[. Chairman / Member,
Union Public Service Commission - Chairman

2. Additional Secretary
Ministry ol Culture

3. Director Generirl,
National Museum

Group'A' Departmental Confirmation
Committee:
l. Secretary (Culture),
2. Additional Secrerary,

Ministry of Culture
3. Director General,

Nationa.l Museurn

- Chairman

- Ivlember

- Member

Consultation
with the Union
Public Service
Commission
necessary frr
Composite
method and
di rect
recruitment.

[ ' \-- r-., '<\< (r)UQ s- (\q \a-,'
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case he or she is selected for appointlnent to the post

of same shall be deemed to have been tilled by

promotron.
Note l: Where Juniors who have completed their

qualifying or eligibility set'vice are being considered

tbr promotion, their seniors would also be considered

provided they are not short of the requisite qualitying

or eligibility service by more than half of such

qualifying or eligibility service'ol' two years'

whichever is less, and have successtully completed

their probation period for promotion to the next

higher grade alongwith their Juniors who have

already completed such qualifying or eligibility
servi ce.

Note 2: For the purpose of computing minimum

qualifying service for promotion, the service rendered

on regular basis by an otTicer prior to 1.1.2006 the

date from which the revised pay structure based on

the sixth central pay commission recommendltions

has been extended, shall be deemed to be the service

rendered in the corresponding grade pay or pay scale

extended based on the recotnmendations of the pay

commission.
The departmental ottlcers in the t'eeder category who

aru in the direct line of promotion will not be eligible

tbr consideration tbr appointment on Deputation or

absorption. Similarly, Deputationisr shalI not be

eligible for consideration tbr appointment by

promotion.
?Period of Deputation (ISTC) inctuding period of

Deputation (ISTC) in another ex-cadre post held

immediately preceding this appointment in the same

or some other organization or departrnent oi the

Central Government shall ordinarily not to exceed

tive years. The maximum age limit tbr appointment

by deputation (ISTC) shall be not exceeding 56 years

as on the closing dirte of receipt of apptications).

Note: For the purpose of appointment on deputation

basis, the servlce rendered on regular basis by an

officer prior to 1.1.2006 the date from which the

revised pay structure based on the 6'h CPC

recommendations has been extended, shitll be deemed

to be the service rendered in the corresponding grade

pay or pay scale extended based on the

recommendations o[ the Pay Commission except

where there has been nerger of more than one pre-

revised scale of pay into one Grade with a cornmon

Grade Pay or Pay Scale, and where ttris benefit wilt

extend only for the Post (s) tbr which that Grade or

Pay Scale is the normal replacement Grade without

any upgradation.

"!



12 THE GAZETTE OF INDIA : EXTRAORDINARY IPARr II-SEC. 3(i)l

2. Joint
Director
General

+Two (02)
(20 r-t.)

+Subject to
variation
dependent
on
workload

General
Central
Servi ce,

Group'A'
(Gazetted),
Ministerial

PB:4, Rs.

37400-
67000
Grade
Pay Rs.

8700t-

Not applicable. Not exceeding 50 years.
(Relaxable tbr Covernment
Servant upto trve years in
accordance with the
instructions or older issued by
the Central Government).
Note: - The crucial date for
deterurinin-s the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam. Meghalaya, Arunachal
Pradesh. Mizoranr, Manipur,
Nagaland, Tripura, Sikkim,
Ladhak Division of the Jamrnu
and Kashmir State, Lahaul and
Spiti district and Pangi sub
Division of the Charnba district
ol' Himachal Pradesh,
Andaman and Nicobar Islirnds
or Lakshadweep).

I Essential:
(i) Master's deglee
from a University
recognised by
University Grants
Commission or
Association of
Indian Universities
in Museology or
History of Art or
History or Sanskit
or Pali or Prakrit or
Persian or Arabic
or Archaeology or
Antfu'opology or
Fine Arts or
Chemistry: and

(ii) twelve years'
experience at level
of Curator and
above in a Museutn
ol National or
International repute

published research
work.

Desirable:

Post Graduate
diploma in
Management or
MBA from a

recognised
University.

Note [:

Qualification are

relaxable at the
discretion of the
Union Public
Service
Commission for
reasons to be

writing, in the case
of candidates
otherwise well
qual ified.
Note 2: The
qualification
regarding
experience is
relaxable at the

$-'. t-r" '1=h)
{-\} \.:.\, \ _"1 $t*^*t*'
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discretion of the

Union Public
Service
Commission. tbr
reasons to be

recorded in
writing. in case of
candidates belon-e-

in-e to the

Scheduled Castes

or Scheduled
Tribes, if at any

stage ol selection
the Union Public
Service Commis-
sion is ol the

opilllon that

sufticient number
ol candidates frtrn
these conrnrunities
possessing the

requisite expe-

rience are not
likely to be

available to till up

the posts reserved

tbr them.

8 9 t0

Not applicable One year for direct recruits. 50?c - By Composite Method:

[Deputation (ISTC) or Promotionl

507c - By Direct recruitment

tt 2 t3

Composite Method: [Deputation (including short

term contract) or Promotionl.
Ofhcers under the Central Government or the State

Governments or Union Territories ol' Public Sector

Undertakings or Prot'essor or Associate Prof'essor or

equivalent of Universities or Recognized Research

AutononrousInstitutions or StatutorY or

Organizations;
(A) (i) holding analogous Posts on regular basis in

the parent cadre or dePartment;

O.
(ii) with five years' service in the grade rendered

after appointment thereto on regular basis in posts in

the Pay Band-3 of Rs. 15600-39100/- with Grade

Pay Rs. 76001- or equivalent in the parent cadre or

department; hnd

Group A Departmental Confirmation Committee

consisting of :-
l. Secretary (Cutture).

2. Additional Secletary,

Ministry of Culture

3. Director General.

National Museunr

- Chairman

- Member

- Nlember

Consultation

with the Union

Public Service

Cornrnission

necessary o11

ench occasion.
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(B) Possessing the educational qualifications and
experience prescribed tbr direct recruits under
colurnn 7.

Note: The depaftmental Director(Collection and
Administration) in Pay Band-3, Rs. 15600_39 100
plus Grade Pay of Rs. 7600 w,ith five years regular
service in the -srade shall also be considered
alongwith outsiders and in case he or she is selected
tbr appointment to the posr of same shall bc deemed
to have been tilled by promotion.

[Period of depuration (ISTC) including period of
deputation (ISTC) in another ex-cadre post held
imnrediately preceding this appointment in the same
or sotne other olganization or departrnent oI the
Central Covernment shall ordinarily not to exceed
tive years. The maximum age limit tbr appointment
by deputation (ISTC) shall be nor exceecling 56
years as on the closin-s dirte of receipt ol
applicationl.
Note: For the purpose of appointment on deputation
basis. the service rendered on regular basis by an
ofUcer prior to l.l .2006 rhe date fiorn which the
revised pay structul.e basecl on the 6,1, CpC
recornnru.ndirtions has been extended, shall bc
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recomnrendations of the pay comnrission except
where there has been merger o[ more than one pre_
revised scale ol pay into one grade with a common
grade pay or pay scale. and where this benefit will
extend only tbr the post(s)fbr which that grade pay
ol' pay scale is the norrnal replacenrent grade
without any upgradation.

IF.No.6-5612010-M.U
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