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Government of India

Ministry of Culture

Shastri Bhawan, New Delhi.
Dated: g November,z\2l.

Vacancy Circular

Subject:Filling up the post of Director General in National Museum, New Delhi
under Ministry of Culture on deputation or on contract basis.

Applications are invited for appointment to the post of Director General in Level-15 of
Pay matrix[Pre-revised-Pay Band Higher Administrative Grade(HAG) Rs. 67000/-(annual
increment @ 3%)-79000/-], General Central Service, Group 'A' Gazetted, Ministerial in
National Museum, New Delhi, a Sub- ordinate Office under the Ministry of Culture, Government
of India, on deputation or on contract basis. The mode of selection is through a high-level
Search-cum-Selection committee comprising of experts in therield.

2. Job Description:
The National Museum, the premier museum of India with a rich, exquisite collection,

under the Ministry of Culture is seeking qualified candidates for the position gf its Director
General (DG).The incumbentwill head theNational Museum and will be overall in-charge of
its functioning and will work with the Ministry of Culture fbr coordination and poti.y
formulation.

3. Eligibility

I On deputation basis
Officers under the Central Government or the State Government or Union

Territories or Public Sector Undertakings or Universities or recognized research institutions or
semi-Government or statutory and autonomous Organizations:

(a) (i) holding analogous posts on regular basis in the parent cadre or department;or

(ii)with three years' service in the grade rendered after appointment thereto on a regular basis in
posts in Level-I4 of Pay Matrix [Pre-revised- Pay Band of Rs. 37400-67000/- with Grade pay of
Rs. 10000/-] or equivalent in the parent cadre or Department; and

(b)possessing the educational qualifications and experience as under:

(i) Master's degree from a recognized University or equivalent; in Museology or History of
Art or History or Sanskrit or Pali or Prakrit or Persian or Arabic or Archaeology or
Anthropology or Fine Arts or Chemistry.



(ii) fifteen years' experience (including research work) in Museology or History of Art or
History or Sanskrit or Pali or Prakrit or Persian or Arabic or Archaeology or
Anthropology or Fine Arts or'Chemistry out of which five years' experience shall be inthe
administration.

Desirable:

Bachelor's Degree in Management from a recognized University or equivalent.

Note: The maximum age limit for appointment by deputation shall not exceed fiftv six years as

on the closing date for receipt ofapplications.

II On contract basis

Persons possessing qualifications and experience as specified in item I above for appointment by
deputation.

Note 1: The maximum age limit for appointment on contract basis shall not exceed sixty seven
years as on the closing date for receipt of applications,

Note 2: Appointment on contract basis shall be for a period of three years and may be extended
subject to satisfactory performance and maxim um age limit of seventy years.

Note 3: In case of appointment on contract basis, the terms and conditions of service of the
incumbent of the post shall be as applicable to a Group 'A' officer of the Central Government
holding analogous post.

4. Applications, in duplicate, in the enclosed prescribed proforma (Annexure) and
complete up-to-date CR dossiers (for the last five years) of the Officers who can be spared in
the event of their selection alongwith (i) vigilance clearance, (ii)integrity certificate, (iii) cadre
clearance, and major/minor penalty statement for the last l0 years should reach the undersigned
through proper channel within a period of 60 days from the date of publication of
advertisement in Employment News. Applications received after the due date or otherwise
incomplete will not be considered and stand rejected. The applications/CV not accompanied by
supporting certificates/documents in support of Qualifications and experience claimed by the
candidates would not be processed for determining the eligibility of the candidates for the
selection.

(Arun Kumar)

Under Secretary to the Govt. of India.

Tel: 23380136

Room No. 210/D, ShastriBhawan.

Rajendra Prasad Road,New Delhi- I10001Dr.



ANNEXURE

BIO.DATA/ CURRICULUM VITAE PROFORMA FOR THE POST OF DIRECTOR GENERAL.
NATTONAL MUSEUM, NEW DELHI.

l.Name and Address

2.Date of Birlli (in Christian era

3.i) Date of entry into service

ii) Date of retirement under

Central/State Govermnent Rules

4.Educational Qualifi cations

5. Whether Educational and other
qualifications required for the post are

satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the Rules, state the
authority for the same

Qualifications/ Experience required as

mentioned in the advertisement/
vacancy circular

Qualifications/ experience possessed by the rrfficei

I On deputation basis
Officers under the Central

Government or the State
Government or Union Territories or
Public Sector Undertakings or
Universities or recognized research

institutions or semi-Government or
statutory and

Organizations:

(a) [i) holding analogous posts on
regular basis in the parent cadre or
department;or

(ii)with three years' service in the grade

rendered after appointment thereto on a
regular basis in posts in Level-14 of pay

Matrix [Pre-revised- Pay Band of Rs.
37400-67000/- with Grade Pay of Rs.

10000/-l or equivalent in the parent

cadre or Department; and

(b) possessing the educational
qualifications and experience as

under:

autonomous

Essential:-



(i) Master's degree from a

recognized University or equivalent;
in Museology or History of Art or
History or Sanskrit or Pali or prakrit

or Persian or Arabic or Archaeology or
Anthropology or Fine Arts or
Chemistry.

tii) fifteen years' experience

[inch-rding research work) in
Museology or History of Art or
History or Sanskrit or Pali or
prakrit or persian or Arabic or
Archaeology or Anthropology or Fine
Arts or' Chemistry out of which five
years' experience shall be in the
administration.

-D-*es-irable:

Bachelor's Degree in Management frorr
a recognized University or equivalent.

Note: The maximum age lirnit for
appointment by deputation shall not

Desirable:-

exceed fifty six years as on the closing
date fbr receipt ofapplications.

II On contract basis

Persons possessing qualifications and
experience as specified in item I above
for appointrnent by deputation.

Note 1: The maximum age lirnit for
appointment on contract basis shall not
exceed sixty seven years as on the
closing date for receipt of applications,

Note 2: Appointrnent on contract basis
shall be for a period of three years and
may be extended subject to satisfactory
perforrnance and maximurn age lirnit of
seventy years.

Note 3: In case of appointment on
contract basis, the terms and
conditions of service of the incurnbent
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7' Details of Employment, in cluonological order. Enctose a separate sheet duly authenticate6 by
your signature, if the space below is insuflicient.

* Imporlant : Pay-band and Grade pay grun

tlrerefore, should not be mentioned . Only Pay Band and Grade Pay/ pay scale of the post held on regular
basis to be mentioned- Details of ACP/MACP with present Pay Band and Grade pay where such benefits
have been drawn by the Candidate, may be inclicated as below;

of the post shall be as applicable to a

Group 'A' officer of the Central
Government holding analogous post.

5.1Note:Tlriscolurntrneedstobearnplifiedtoin.alfrcatlo,,SaS
tnet-ttioned in the RRs by the Administrative Ministry/Department/Office at the tile of issue of
Circr"rlar and issue of Adverlisement in the Ernployrnent News.
5.2 In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary subjects
may be indicated by the candidate.

6. Please state clearly whether in the light
of entries made by you above, you meet
the requisite Essential Qualifications and

work experience of the post.

6.1Note:BorrowingDepartmentsaretoprovide
relevant Essential Qualification/ Work experience poss"ssed by the Candidate (as indicated in the
Bio-data) with reference to the post applied.

Office/histitution Post held on

regular basis

From To *Pay Band and

GradePay/Pay Scale

of the post held on
regular basis

Nature of Duties (in
detail)

hi ghlighting experience

required for the post

applied fo.'

*

Office/lnstitution Pay, Pay Band, and Gr.ade pay

drawn under ACP / MACP
Scheme

Flom To

8.Nature of present employment i.e. Adlioc or
Temporary or Qu4si-Pennanent or permanent

9.ln case the present employment is held ori
deputation/contmct basis, please state-

a) The date of
initial appointrnent

b) Period of appointment

on deputatior/
contract

c) Name of the parent

office/organization to
which the applicant

belongs

d) Name of the post and Pay

ofthe post held in substantive
capacity in the parent

organisatior-r
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9.1 Note: In case of Officers already on deputation, the applications of
such officers should be forwarded by the parent cadre/ Departrnent along
with Cadre Clearance, Vigilance Clearance and L-rteg-ity cerlificate.
9.2 Note: Inforrnatiorl under Column 9(c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the cadre/

zation but still maintaining a lien in his parent cadre/
10. If any post held on Deputation in the past by
the applicant, date of return fi'orn the last

utation and other details.

ll.Additional details about present

employment:
Please state whethel working under
(indicate the name of your ernployer
against the relevant coh-rmn)

a) Central Goverrunent

b) State Govemment

c) Autonornous Organization
d) Government Undeftaking
e) Universities

f) Others

12. Please state whether you are wor*ir-rg in the
same Department and are in the feeder grade or

13. Are you in Revised Scale of pay? If yes,
give the date fi'on-r which the revision took place
qp4! 3lso indicate the pre-revised scale

l4.Total emoluments per month now drawn

Basis Pay in the PB Total Emoluments

15. In case the applicant belongs to an ve,ument pai-
t-tulgs,-th. latgs!.ulary 

-slip 
ittued b,y the Orgur,isation showirg the follo*ing details may be enclosed.

Basic Pay with Scale of Pay and
rate of increment

Deamess Paylinterirn relief
/other Allowances etc., (with
break-up

details)

Total Emoluments

16.A Additional information, if any, relevant
to the post yor"r applied for in support of your
suitability for the post.

(This among other things may provide
information with legard to (i) additional
academic qualifications (ii) professional training
and (iii) work experience ovel. and above
prescribed in the Vacancy

Circular /Adverlisement)
(Note: Enclose a separate sheet, if the space is
insufficient

Grade Pay



16.B Achievements:
The candidates ate requested to indicate
information with regard to;
(i) Research pr"rblications and reports and special
projects

(ii ) Awards/Scholarships/Offi cial Appreciatior.r
(iii) Affiliation with the professional
bodies/ir-rstitutions/societies and;
(iv) Patents registered in own uame or achieved
for the organization
(v) Any researclV imovative measure involving
official recognition

vi) any other information.

(Note: Enclose a separate sheet if the space is

insufficient)
17. Please state whether yoLl are applying for
deputatiori (ISTC)/Absorption/Re-employment

Basis.#

(Officers under Centt'al/State Governments are
only eligible for "Absorption". Candidates of
non- Government Organizations are eligible
only for Short Terqr Contract)
# (The option of 'STC' / 'Absorption'/Re-
ernployment'are available only if the vacancy
circular specially mentioned recruitment by
"STC" or "Absorption" or "Re-employrnent,').
18. Whether belongs to SC/ST

-5-

I have carefully gone through the vacancy circular/adveftisement and I am well aware that the
infbrmation furnished in the Curiculum Vitae duly sr"rpported by the documents in respect of Essential
Qualification/ work Experience submitted by me will also be assessed by the Selection C.mmittee at the
time of selection for the post. The information/ details provided by me are correct and true to the best of
my knowledge and no material fact having a bealing on nly selection has been suppressed/ withheld.

(Signature of the candidate)

Address-----

Date---------------

certilication by the Emproyeri cadre Controiling Authority

The information/ details provided in the above application by the applicalt are true and correct as
per the facts available on records. He/she possesses educational qualifications and experience mentioned
in the vacancy circular. If selected, he/she will be relieved immediately.



-(-

2. AIso certified that;

i) There is r1o vigilance or disciplinary case pending/ contemplated against

Slui/Smt.

ii) His/ Her integrity is cer1ified.

iii) His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly attested

by an officer ofthe rank ofUnder Secretary ofthe Govt. ofIndia or above are enclosed.

iv) No najorl minor penalty has been irnposed on him/ her dr-rring the last 10 years Or A list of major/

minor penalties irnposed on hirn/ her during the last 10 years is enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authrtrity with Seal
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6 THEGAATTEOFIFIDiA:EXT?.4.ORDI{ARY [P,qq.rii-Sec.i(i.

S I}{ISIPJ OF C{-ILTTI*E

NOTETCATICH

Ne+vDellii, the 5th Octcber,20Li9

G's'R 721(8-)'-in exercise of the powers confemed by the pioviso to articie 309 of
the ccndtitutiln and in supersession of ihe Ministra of cuitu.-e, Nationai luor.or, *r*
Delhi' Directcr General Recruitment Rules, 2007, excep^L as respects itrings dcne or
omitted to be done before such supersession, the President. hereby makes tire follorving

rules regulating the methcd of recruirrnent to the post of Dkector General, *ur,rr*]
Museum, New Delhi in the Ministy of Culture, namely:_

l' Short title corrsnencennent. - (1) These rules may be calleci the it4inistry of
culture, National Museurn, New Delhi, Director Generai, Group .A, post

P.ecruitrneni Rules, ZA0g.

(2i They shall come into force on the date of their publication in t11e Orficial

Gazette.

Number of posts, classifrcation aud scale of pay. -
classificatioa and the scale of pay afrached thereto siiall

(2i to (4) of the Schedule anaexed to these rules.

Method oi recruitmeut, age limif aed bther qualificati*ns, etc. - The rrrethod oi
recruitrnent ic the said post, age iimit, qualifications inC oiher maiters ielating

thereto shall be as specified in coiumns (5) to (14) of t!:e said schedule.

2.

1

The number of posts, its

be as specified in coiumns

@



qRn' HI' {i-qWf : qT{Igl{oi

Disquaiification. - No perscn, -

(a) who has entered into or contracted arr,affui5ewith a person having a spouse

living; or

(b) who, having a spouse ti'zleg , has eatered u:to or con'irac'ted a.rr'art:e'ge with any

' perso$

shall be eligible for appointtrrent tc the said posi:

Provided that the Centrai Government rnay, if satisfied tha'u such maniage is

pernissible unCer the personal la''a applicable to such persoil ani the other party to &e

rnaciage'and that there are other grounds for so doing, exernpt any person from the

operation of this rule.

,

5. Power to relax.'- Where the CentraL Gov'ernment is of the opinion that it is

necessary or expedient so to do, ii may, by order, for ieasons to be reccrclec in rrri*jng and

in consultation with the Uniol Public Service Comrnission, relax any of the prcvisions of

these nrles with respect to any class or category of persons.

5. Savirgs. - Nothing iii these rutes shall affect resewations, relaxation of age limit

and other concessions requircd to be provided for the Scheduled Castes, the Scheduled

Tribes, the ex-servicemen and orier special categories of persons in accordance with the

orders issued by the Central Government from time io time in this rggard. '



Name of flre post. Nrunber of posts. Classification Pay Band / Cracel[f-

:.

I{i gher Adrninistrative Oracle

R.^s- 67000/.- (annual increment @
3%) -79000t-

Whether s"GiloriposT o.
non-selection post.

1. 2. 3.

Direetor General. *One (2009)

*Subject to variation
dependent on wor.hload

General Central Service,
Group' 'A' '.Gazetted,

Ministerial

5.-_----._:

Not applicable.

Mrether benefit of added
years I of service

admissible uncler rule 30
of Cential Civil Services
(Pension) llules, 1972.

Age lirnit for- direct
recruits.

Educational. and other
qualification required fbr
direct lecruits.

wheurer a.ge ancl
educational qualification
prescribed for direct
recruits will apply ir: the
case ofpromotees.

Perioa@
any.

t.

6. '7. r)

Ncl Not apulicable

U
10, .

Not applice.ble Not appiicatrle l.iot applicable

I



Method recru@
direct recruitment or by promotion
or by deputation / absorpion ancl
percentage of the vacancies to be
filled by varions methods.

Incasereorffi
deputation or absorption, grades from
wlrich promotion or defiutation or
absorption to be made

I-f Oepartmental fromotion
Committee exists, what is it;

;

Deputatiom or oir contract.basis.

Officers under the Central
Govemment or the State Government
or Union tenitories or public sector
undertakings or Universities or
recognized research institutions or
semi-Govenrment or .statutoly 

ancl
autonbmous organizations:

(a) (0 holding analogous posrs on
reg3rlar basis in the parent cadre or
department; or

(ii) with tluee years, ser.vice in the'
g'ade renclered after appointment
,l,.t lo on a regnlar basis il il;i;:i;
tlre Pay Band of Rs. 374A0:67000/_
with Grade Pay of Rs. 10000/_ or
equivalent in the parent cadre or 

i

department; and

(b) possessing the eclucational
qualilications and experience as
ttncler:

Search-cum-selection
Cornmittee consisting oli

1. Cabinet Secretary - Chairman

{F
2. Prinicipal Secr.etary to the

Prime Minister _ Mernber

3, Secretary, Department,of
Personnel and Training

_ N{3mber.

4. Secretary (Cultru.e) - Member

5. 'ftrree experts drawn from
one or rnore of the fielcls of
Museology or History of Art or
History or Sanskrit or pali or
Prakrit or persian or Arabic or
Archaeology or Anthropcrlogy or
Fine Arts or Chernist y, t6- U.
nominated by the prime
Minister, frgm amongst five
experts recommended lry the
Ministry cf Culture - Me,mbers
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Circumstanix-F ,-a;;-
Union public

Commissibn is
c-onsulted in
recruitment.
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to be
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14.

Consultation with
UPSC is not necessaly
filling up the post
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(i) Master's degree fiom a recognizbd
University or equivalent; in Museology or

History of Art or History or Sanslcrit or Pali or

Prakrii or Persian or Arabic or Archaeology or

(ii) Iifteen years' experience (including resoarch

worl{ in Nduseology or History of Art ot

Hist0ry or Sanskrit or Pali or Prakrit or Persian

or Alabic'or Archaeology or Anthropology or

Fine Arts or Chemistry otrt of which five years'

experience shall be in the administration.

Deslrable:

Bachelor's Degree in Management from a

recognized University or equivalent.

Note : The maximum age limit for
appointrnent by deputation shall not exceed

tifty six years as ori the closing date for receipt

of applications. 
:

Xtr" Qp cqptrasllbagig

Persons possessing qualifications ancl

experience as specified in item 'f above for
appointrnent by clepiltation.

Note tr: The maxirnum age limit for
appointment on contract basis shall not exceed

sixty. sel,en years as on the closing date for
receipt of applications.

,.3.

Note : The Search-cum-Selection
Committee shall adopt such

flexible procedure as it deerns fit
for seeking. out and considering
narnes of persons of outstanding

ability iri the respective field.
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lr

11. 12. 13. 14.

Nlote 2: Appointment on contract"basis shall
be fbr a period of three years and may be
extended subjegt to satisfactory performance
and maximum age limit of seventy years.

Note 3: In case of appointment on contract
basis, the terms and conditions of service of
the incumbent of the post shall be as

applicable to a Group 'A' officer of the
Central Governnrent holdiug analogous post.

[F. No.6-15n009-M-t]

VIJAY S. MADAN, Jt. Secy.
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MII'{ISTRY OT CUL'I'URE

NOTIFICATION

New Delhi' the 2Sth Jarruary' 20 l6

G.S.R' i25(E)'-ln exercise. 'f il're ptt"vers cortr'e'r'ccl l"ll'inJ'il,i'.:,# "?'t:[;:'.:l'll;
Constitution, m" pt"#tnt'i"ttr'v makes the following rules t(r lnier

- 
Vluseurn' New Deliri' Ji"tto' General' ct'p 'fi'eo'i f,tt"'it'n"nt Rules' 2009' tratnelv:-

l.(t)TheserulestraybecalletlrheMinistrY,ofcr'rlture'NatronalMiiseurn'NewDethi'DirectorGenerul''
Croup 'A' Post R*"'uit'lleni (Atrrendrlcnt) Rules' 20 l6'

.(2)Thcyslratllcorrrr:intclf<.lrcconthcd.lteot.tlrcirpublicatir,rninthcoi.ficialGazcttc,

2.IntlreSclrecluteLotlreMinistryofCtrltute,Nationalivlullrln,NewDellri,Dir.eclorGerrer.al'Gr.oup.A'
post Recruitrn*n, nur"r. zoos, ;'"oron..' rr,'r"lirt" entry "Pri'rcipal Setrctary r-o the Prirnc Minister:"' thc

,.Addirional erincipat i'"c;; ;; rtre Prime lvlinister'" shrll be substituted

lF. i''lo. l7-141?OIJL)'M I (Part)l

: SANiIV MiT'l'AL' Jt' SecY'

lru]eslverepubtistredinPaltll.section3'Sub-section(i)oitlreGazetteollrrdia,

Exrraortti.a ry t,icrennmber G.s.R. 'tzr(E),0^"a ,r*'sii, ott.u"r' zoils'
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