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RAMPUR RAZA LIBRARY

(Ministry of Culture, Govl. of India)

Applications are invited for the recruitment to the post of Director of Rampur Raza
Library, Rampur as per details given here under:

Level in pay matrix: Level 14 in the pay-matrix (equivalent to Rs. 144200-218200)

Term of appointment: (1) Deputation for three ycars or may be extended up to seven
years by the Board with the previous approval of the Central Government.
Or

(2) Short Term Contract for three years or may be extended up to seven years by the
Boand with the previous approval of the Central Government,

(A) Deputation from amongst:

Officers of the Central Government or State Governments or Union territory or
Admunistrations or Statutory or Autonomous organizations funded by Central
Government or State Government or Universities or recognised research institutions -

(@ (i) holding analogous posts on regular basis in parent cadre or department;

(i)  with Two years service in the grade rendered after appointment there on
regular basis in a post in level-13A in the pay matrix (Rs. 131100-216600)
or equivalent in the parent cadre or department;

or

with three years service in the grade rendered after appointment there on
regular basis in a post in level-13 in the pay matrix (Rs. 123100-215900) or
equivalent in the parent cadre or department; and

(b) Possessing the following qualifications and experience as under:
Essential Qualification:

()  arenowned scholar in Arabic or Persian or Urdu or Hindi or Sanskrit or
History preferably in Medieval History or Islamic Studies or similar
discipline of Social Science:

(i)  possessing Master Degree in any of the above disciplines from a
recognized university or institute;

(i) Degree of Ph.D. in any of the subjects as mentioned under the essential
qualification above;



Desirable Qualification:
and Information Science

(1) Degree or diploma in Library Science or Library : _
ed University or

or Computer Science or Data Processing, from a recogniz

Institute.

(i)  having published books or research papers on the relevant topic; and

(iiiy  having relevant experience of teaching or rescarch or administration in a
comparable library, University or other teaching or research institution.

(B)  Short-Term Contract:

In case of appointment by short-term Contract, Qualification and experience shall be as

are specified for deputation;-
Note 1: (@)  The age-limit for deputation shall not exceed fifty six years.
(b)  The age-limit for short term contract shall not exceed sixty seven years.

Note 2: The crucial date for determining the age limit shall be the normal closing
date for receipt of application from the candidate in India.

Note 3: The qualification or experience may be relaxed on the basis of
recommendation of the Search-cum-selection committee.

Note 4: The period of deputation, including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
other organisation or department shall not ordinarily exceed seven years.

Application in enclosed format with cover letter, resume, attested copies of academic
experience certificates and a recent photograph may be sent by Registered/Speed post
within 21 days from the date of advertisement (last date 16-01-2024) to The Director,
Rampur Raza Library, Hamid Manzil, Qila, Rampur, U.P.-244901, serving officials
should apply through proper channel.

For further details please see Raj Bhawan website www.upgovernor.gov.in. /Ministry
of Culture website www.indiaculture.nic.in. /NIC Rampur website
https:/ /rampur.nic.in

“For this advertisement please see the Employment News of 6th January, 2024.”

Director
Rampur Raza Library
Rampur

r



BIO DATA PROFORMA

(Only typed application to be accepted)

1. Application for the post of Director :

Deputation

Short-Term Contract

(Please Tick)

2. Name and Address in Block letters:
3. Date of Birth (in Christian Era):

4. Date of Retirement under Central/ State Govt. rules:

5. Educational Qualifications:

6. Whether Educational and other qualifications required for the post are satisfied. (If
any qualification has been treated as equivalent to the one prescribed in the rules,

state the authority for the same).

Qualifications/ Qualifications/
Experience required Experience possessed by
the Officer
Essential | 1.
2.
3.
Desired | 1.
2.
3.

7. Please state clearly
whetherin the light of
entries made by you
above, you meet the
requirements of the post:

8. Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held From To Scale of pay | Nature of
Instt./Orgn. and basic duties
pay

9. Nature of present employment ie.,

10. In case the present
employmentis held
on deputation/
contract basis,




11.

The date of initial appointment

Period of appointment
on deputation/ contract
Name of the parent
office/ organizations

to which you belong

Additional details about
present Employment:

a) Central Govt.

b) State Govt.

¢) Autonomous Organizations

d) Government Undertakings

e) Universities

12. Are you in Revised Scale of Pay?

13.

14.

15.
16.

If yes, give the date from which
the revision took place and also
indicates the Pre-revised scale:

Total emoluments per month now drawn:

Additional information, if any,
which you would like to
mention in support of your
suitability for the post.
Enclose a separate sheet, if the
space is insufficient.

Whether belongs to SC/ ST:

Remarks:

(Employer)

Signature of the Candidate

o ¥s o b =)= PO

-----------------------------------------------------
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Certification by the Employer/ Cadre Controlling Authority

The Information/ details provided in the above application by the applicant are true
and correct as per the facts available on records. He/ she possesses educational

qualifications and experience mentioned in the vacancy circular. If selected, he/she
will be relieved immediately.

Also certified that:

(i) There is no vigilance or disciplinary case pending/ contemplated against
Shri/Smt.

(i) His/ her integrity is certified.

(iii) His/ her CR Dossier in original is enclosed/ photocopies of the ACRs/ APARs
for last 5 years/ according to the experience required duly attested by an officer
of the rank of Under Secretary of the Govt. of India or above are enclosed.

(iv) No major/ minor penalty has been imposed on him/ her during the last 10

years or a list of major/ minor penalties imposed on him/ her during the last
10 years is enclosed. (as the case may be)

Countersigned

LRI T T AT

(Employer/ Cadre Controlling Authority with Seal)



